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Skills Time

Future Jobs in Rubber
Man I.IfaCtl.lrl ng Ms Meghna Mishra, Editor, (E0-RSDC

igital disruption is happening
Dacrass industries. Digitalization

is gradually transforming the way
we transact, preduce or sell products.
Industry 4.0 is an emerging reality
and not just a marketing buzeword.

The first revolution referred to
the mechanization through water
and steam power, the second about
mass production and assembly lines
using electricity, the third phase was
further automation of production
using electronics and IT and the
fourth revolution (Industry 4.0) refers
to enhancing the use of computers
and automation with smart and
astonomous systems fuelled by data
and machine learming.

Industry 3.0 proved to be disruptive
in view of the introduction of
computers, which meant the addition
of a new technology to the existing
processes. In Industry 4.0 computers
are connecting and commumicating
with one another to make decisions
without human involvement.

Industry 4.0 enables manufacturers
to gather and analyse data across
machines which leads to more
efficient processes and production of
better quality goods, at reduced costs
though minimizing wastage.

Several core technologies are diving
Industry 4.0, including Big Data and
Analytics, Augmented Reality, Additive
manufacturing e.q. 3D printing,
Simulation (upfront optimization of
products/processes) and Autonomous
robots. Many of these technologies have
already been in use, but on a standalone
basiz. With industry 4.0, these
technologtes ae getting used together
and transforming the conventional
manufacturing value chain.

This manufacturing revolution
i not just poised to increase
productivity, but will modify
workforce’s profile too. According
to business consulting firm Frost &
Sullivan, with the rapid adoption of

digital technologies, organizations are
transforming not only their structures,
but also their workforce capabilities.
Growing automation, needs and
demand for digitization are changing
the nature of work and putting
pressure on the present workforce.

"Manufacturers are in great need to
reifvent themselves in terms of [their]
worlkforce and prepare it for more value-
added responsibilities. Manufacturers are
now investing in, acquiring tech-sawy
talent and up-shkilling the faculty to be
able to leverage the new technology and
adapt to its implications”, says the Frost
& Sullivan report.

Keeping this changing reality into
view, Ministry of Skill Development &
Entrepreneurship has mandated that
Qualification Packs (OPs) need to be
cross sectoral. Accordingly, ITT-ITeS
Sector Skill Council has been asked
to work with other select 550 in
identifying Future technology-enabled
cross-functional OPs & NOSs. IT-TTES
S5C has identified 9 technologies which
would be instrumental in shaping the
new age job-roles across various sectors.

These nine technologies, which
anyone working in Rubber manufacturing
company in future, will need to learn
include Big Data Analytics, 3D Printing,
Virtual Reality, Cloud Com puting,
Intemet of Things, Social media,
Artificial Intelligence, Cyber Security and
Robotic Process Automation.

Given the push by the Government
towards Digital India, the Tndian
Rubber industry is not too
far from embracing
these new
technologies. »
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Skills Time

Maharashtra Shows the Way

in Rubber Skilling

ith a view to creating a
skilled and employable
workforee, RSDC has lavnched

a mega drive to train people across
different states.

Maharashtra has emerged as a hub
for skill training in the country and
has always taken a proactive stance
when it comes to skilling of youth in
the state.

The Maharashtra government has
planned to equip 4.5 crore people
with emplovable skills by 2022 as a
part of an overall development plan of
the state.

State has close to 500 Rubber
Manufacturing Wnits and accounts
of approximately 10% of the
manufacturing umts across country.
Some of the major players in Tyre and
Mon Tyre Sectors are Oriental Rubber
Industries Limited, Balakrishna Tyre,
CEAT Ltd, Goodyear South Asia Tyres.

Aligning with Maharashtra's skilling
programme, RSDC has just completed
training of close to 1,000 trainess

MAHARASHTRA HAS
EARNED REPUTATION

AS ONE OF THE MOST
DYNAMIC STATES WHEN IT
COMES TO SKILLING

across different job roles. These
trainings were provided by training
partners (TPs) affiliated with RSDC
and in compliance with the Mational
Skills Qualification Framework (NSOF).
Close to 400 trainings were
provided under Recognition of
Prior Learning (RPL) scheme. These
trainings were in the job roles of Mill
Dperator, Irjection moulding operator
and Junior Rubber Technician.
Besides Latex Harvest Technician
(Tapper) training was provided in
the district of Ratnagiri. Rubber
plantation is being expermented in
the Konkan region of Maharashtra.
Under the STAR scheme, the
training had been provided for the
job roles of Compression Moulding

Operator, Injection Moulding
Operator, Junior Rubber Technician
and Mill Operatar.

Similarly, under PMEVY 1.0, close
to 200 people have been trained in
the job roles of Compression Moulding
Operator, Junior Rubber Technician
and Mill Operator.

Maharashtra is one of the major Auto
and rubber industry hubs in the country.
The skill trainings in Rubber will go a
long way in meeting the demand for
the ckilled manpower and increasing
competitiveness of the sector.

Maharashtra has earned reputation
as one of the most dynamic states
when it comes to skill development of
the youth. Maharashtra is the second
largest State in India both in terms of
population (9.3%) and geographical
area (9.3%). The state contributes
around 15% of India's Gross Domestic
Product (GDP). Govt. of Maharashtra
has been one of the pioneers in
setting up an institutional mechanism
for skill development. »
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Skills Time
SPECIAL TALK: Dr K N Raghavan, IRS, Executive Director, Rubber Board

“Skill Development is One of the Key

Priorities of Rubber Board of India”

What is your perspective on the skill
based short term trainings initiated by
the govemn ment, particularly for the
rubber sector?

Rubber sector is manpower inténsive. The
sector has a long value chain from plantations
to manufacturing to services with sach node
in the chain in need of huge requirement of
skilled manpower. There is Little doubt that
Rubber sector has immense potential for
growth in the country and can contribute
handsomely in making India $5 trillion
economy by 2024 as Government of India has
envisaged. Especially the short term trainings
as provided under PMEVY and Recogmition of
Prior Learning (RPL) can be a game changer in
transforming the Rubber sector.

What are the future plans of Rubber Board
vis-d-vis the skill development activities,
to create employment and entrepreneurship
opportunities in the sector

Skill development is one of the key priorties
of Rubber Board of India. The Board has

been undertaking skilling drives for a long
time. A majority of the rubber planters are in
the category of small growers. Every rubber
grower is an entrepreneur and in several
cases, entire family is involved in the venture.
While skills are transferred from generation

to generation, it becomes important to
undertake skill trainings involving updated
technical knowledge or new tappers entering
the fold. Better skill set will make a better
entrepreneur Loo,

DR K N RAGHAVAN
: IRS, Executive Director, :
Rubber Board

How do you look at the collaboration
between Rubber Board of India and RSDC,
and the role RSDC plays in reducing the
existing gap of skilled manpower in
the rubber sector

The collaboration between Rubber
Board and RSDC has been

very meaningful and has

led to remarkable shift

in imparting of skill

training especially in
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Rubber Plantations segment. T understand
that Rubber Board has won best traiming
parther award of RSDC for two consecutive
years. RSDC has helped ushering in an
organised skilling eco system. The National
Occupation Standards (NDS) that it has
assiduously prepared for different job roles
has set new benchmarks of excellence.

Dwer one million people are invelved in
MR plantation in India. For increasing both
production and productivity, skilling has a
paramount role to play. Coming together
of RSDC with its strengths in setting up
of standards and Rubber Board with its
execution prowess will certainly lead to up-
skilling of the growers so as to maximize the
production of rubber plantations.

However, we are still facing some
difficulties regarding the assessment
process which may be closely monitored and
appropriate measures taken to prevent the
shortfalls reported.

Please share you views on the
importance of skilling activities taken
up by Rubber Board in the Natural
Rubber Plantation segment.

Skilling in NR plantation segment has received
a major boost-ever since the extension of
PMEVY process and especially Recognition of
Prior Learning (RPL).

After the first phase of RPL in latex tapping
was completed, a post-evaluation survey was
conducted which revealed that there is a 34%
increase in the skills of tappers who were
trained under the programme. That goes on
to prove the dire need of a structured skilling
programme in NR plantation segment.

It has also been observed in a

survey that the monthly vield in
the holdings tapped by those
who had undergone training
had shown an increase of
16%. No doubt, tappers

have practical experience
gained over the
generations, the

e =
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SKILLING IN NR PLANTATION
SEGMENT HAS RECEIVED A

MAJOR BOOST EVER SINCE THE
EXTENSION OF PMKVY PROCESS

AND ESPECIALLY RPL

skilling programme especially the RPL helps
them to upgrade their technical knowledge
and to adopt cost effective technigues like
LFT and weekly tapping.

Skilling is crucial in rubber, as an
unskilled tapper would not only affect the
vield but can also damage the life of the
rubber tree. Accordingly, during the first
phase of the Recognition of Prior Learning
(RPL) pregramme, the Rubber Board had
undertaken two job roles of Latex Harvest
Technician (Tapper) and Processing
Technician - Rubber sheeting.

In Kerala, many plantations are left
untapped, one of the reasons being,
the shortage of skilled tappers. As per a
study conducted by the Rubber Board the
requirement of skilled tappers is about 1.5
lakh whereas the availability of tappers is
only 50% of it. Even the 50% of the tappers

Latax Harvest
Techmician training
at Uppsr Manmikgani
Azsam under
Snamarth poject

available are not formally trained. The RPL
programme is helping to up skill these tappers
to upgrade their knowledge and skill in the
harvesting of the crop.

Besides Kerala, Rubber Board is
undertaking skill traiming in the NE and NT
regions for both new skilling under special
project and RPL. Proposals have already been
submitted Focusing mainly Karnataka, Tamil
Madu, Bdisha, Tripura, Assam, Goa, Arunachal
Pradesh, Mizoram, Meghalaya, Nagaland and
Maripur. »

Ve thank Dr K N Raghavan, IRS, Executive
Director, Rubber Board, for giving his valuable
time and opimon to our readers.
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Skills Time

Apprenticeship, a Model
Tailor-Made for Rubber Industry

s against developed countries,
Athe apprenticeship potential in

India remains largely untapped.
In Germany, apprenticeship accounts
for 5% of the employed workforce
(2.5 million) and in China, 2.5% of
the employed workforce {20 million),
however in India, this is lesser than
0.1% (0.3 million).

With a view to correct this
aberration, it has been made
mandatery for establishments with
employee strength of more than 40
to have 2.5%-10% of total number of
employees as apprentices. The total
apprenticeship duration as defined
would range from &-24 months.

As per the National Apprenticeship
Promobion Scheme — NAPS,
apprenticeship needs to comprise of
two parts-a Basic Training (classroom)
and the shop floor component, usually
20% of the total apprenticeship
Training duration is the Basic Training
Component however this depends

o
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entirely on the requirement of the
industry. The stipend to be paid is as
per the minimum wages notified by
the respective states, for the semi-
skilled workers.

Besides Designated Trades, as
notified by the Government, any
Industry may design and opt to run
courses referred as an Optional Trade.

Under NAPS Scheme, Government
of India extends financial support
by sharing the basic training cost
with respect to fresher apprentices
(who come directly for apprenticeship
training without any formal training),
limited to ¥7 500 per apprentice,
for a maximum duration of 500

UNDER NAPS SCHEME,
GOI EXTENDS FINANCIAL
SUPPORT BY SHARING
THE BASIC TRAINING
COST WITH RESPECT TO
FRESHER APPRENTICES

hrs/3 months. Industries engaging
Apprentices can also claim a
reimbursement amount of 25% or
1,500 of the prescribed stipend
payable to the apprentices per month.

The new Apprenticeship scheme
not only promotes the employment
of the youth, but also senves as an
opportunity for the industry to train
the candidate on the shop floor as
per their specific reguirement, and
eventually create a pool of skilled
manpower for the industry.

To safeguard the interests of
the industry, it has been mandated
that every apprentice undergoing
apprenticeship training in designated,
optional trade in an establishment

shall be a trainee and not a permanent ...

worker. Moreover, the provision of

any law with respect to labour shall

not apply to or in relation to such
apprentices. Tt has been made clear that
dpprentices are not employees, hence
there 15 no obligation to hire them.




RSDC in its wake to take the
apprenticeship drive ahead, has
created several provisions for the
ease of industry. Keeping in view
the incapacity of apprentices, in
certain cases, to go online and
submit the required documents, RSDC
has acquired an email domain and a
resource, to be available at all Gmes
to help such candidates. Industry can
also seek support from RSDC, at any
point of time.

Many industry partners have
enthusiastically stepped forward
to give this initiative a push by
hiring apprentices, namely, Emrald
Tyres, Metro Tyres, Oriental Rubber,
Parker Hannifin India Pvt. Ltd.,
Stork Rubber Products, Harbex
Rubber. More industries are pooling
in and creating cpportunities on
apprenticeship portal. The portal is
also a medium of hiring candidates,
as ITIs and diploma holders from
across the country, who have a

profile on the portal, can apply for
the opportunities created by the
industry.

It has been reflected in various
studies that if an apprentice remains
in the enterprise during the 2™ year,
and joins as a regular employes,

Skills Time

oo R b ber Technician
Lo v g Unides RFL-at
Magpetic Metor Systems
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the returns increase significantly.
For every 1 invested, the company
can generate returns of ¥1.5.
Apprentices become a steady stream
of loval emplovees; and they help
improve the productivity of the
business. »

Congratulations!!

100% placement of First Batch of students
B.VOC Rubber Technology from

Placements at:
')n DYAL

AOVAL ELASTOMERS
Location: Raipur

Program Content:

- Knowledge about Rubber and its uses.

- Manufacturing processes.

- Machinery and equipments for Rubber industry.
- Understanding of Tyre Retreading & Reclaim Process.

- Advance learning: Product Modification and Manufacturing Process.
- Research and Development.

- Quality Check through sampling and testing.

I
For more details please contact: |

Location My sore

Website: hitp://www.tripurauniv.in/
Ph: +91-8436 508446 | +91 381 237 4801/4803/9002

Location: Thane

TRIPURA UNIVERSITY
( ey

: 5 PLUA FLUID SEALS
ﬁ PVT.LTDL
P g gl B S P i i

Location; Pune
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Skills Time

RSDC Takes RPL Best in Class

SBC has undertaken the project
Rnr RPL - Best in Class Employer,

also referred as RPL Type 4 in the
right earnest. RPL with Best in Class
Employers is a major inibative of the
Government of India and aimed at
imparting a significant push to the
Recognition of Prier Learning scheme
under Pradhan Mantri Kaushal Vikas
Yojna (PMEVY).

Ever since the launch of RPL with
‘Best in Class Employer” scheme,
RSDC has signed up Moll with a
range of leading employers. In that
regard, Yokohama, JK Fenner, ATC
Tyres and HLL Lifecare Ltd, JK Tyres
have come on board with RSDC far
certification of their respective
workforce,as per the National Skill
Qualification Framework (NSOF).

10| JULY-SEFTEMBER 2019

Employer (BICE)to a

s

The beneficiaries of the project
will be uncertified employees who
fulfill the eligibility critera for
the Recognition of Prior Learning
(RPL) with Best in Class Employer
employee as defined by RSDC.

RPL with Best in Class Employer
scheme has been launched by the
Ministry of Skill Development &
Entrepreneurship under PMEVY
wherein top-of-the-line large
employers will be engaged with the
mandate to certify their workforce

THE BENEFICIARIES

WILL BE UNCERTIFIED
EMPLOYEES WHO FULFILL
THE ELIGIBILITY CRITERIA
FOR RPL

New Level

Cardidates whe appesnid.
for the assecsmins of
RPL Fyped at AV Tyre

across different areas of operation.
The scheme looks to utilize
Supervisors/Workshop Managers/
Senior Supenvisors of employers as
‘Employer Assessor’ and link them with
Sector Skill Council (RSDC in this case)
for orientation, conduct of assessment
and co-branded certification.

With Yokohama, JK Fenner, HLL
Lifecare, JK Tyres and ATC Tyres
joining hands with RSDC, thousands of
employees across various job roles of
Rubber sector will be certified.

It is felt that certification of
uncertified but skilled employees
not only assesses them for reguisite
skill, but also l=ads to their morale
boosting putting them at par with the
certified ones.

RSDC will be involved in the



orientation of the 'Employer Assessors’
regarding NSOF and assessment criteria
of the concerned job roles, overall
implementation and monitoring of
the RPL and issuance of co-branded
certification of employees as per NSOF
after assessment of the emplovees.
"RPL with Best in Class Employers
is a major initiative of the
Government of India and will impart a
significant push to the Recognition of
Frior Learning scheme under PMEVY.
Certification of uncertified but skillad
emplovees not only assesses them
for requisite skill, but also leads to
their morale boosting putting them at
par with the certified ones”, said Ms
Shewani Nagpal, COD, RSDC.

Eligibility of the Best in Class CERTIFICATION OF payroll and/or contractual workers
Employer includes turnover of 100 UNCERTIFIED, SKILLED of the eligible employer, should not
Cr, 800+ employvees inclusive of be already certified under NSOF,
permanent and contractual and 10 E%Eﬁﬂréﬂgnﬂnw should be having a minimum work

vears of operation. experience of & months with the Best

For employees to be eligible for REQUISITE SKILL, BUT ALSO ;5 class Employer or two years overall
the scheme, they should be on the BOOSTS THEIR MORALE in the sector. »

Labour|

Empowering
Rubber Sector

through Skill Development initiatives T @ sbournet.in

LabourNet is an award-winning and leading social enterprise. Wo offer a range of skilling
Initiatives for crealing and developing the skilled workforce in rubber sector of India.

Services Offered Get in touch with us
« RPL. Skiling, Up-Skiling & Re-Skilling LabourNet Sarvices Pvt. Lid.
Programs

24/1-4, 8th Cross, 19th ‘A’ Main, 2nd
+ Apprenticeships (NAPS and NEEM) Phase, JP Nager, Bengauru-560078,
+ Staffing and Pay roliing Kamataka, India & 080 4450 4450
+ Managed Services @ contactus@labournet.in
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Skills Time

RSDC Collaborates with Army

—— =

(RSDC) has collaborated with

the Army Base Workshop,
Pune to re-skill their personnel in
Rubber. A letter of Intent in this
regard has been shared by the Army
Manufacturing Group with RSDC. The
skilling drive was jointly inaugurated
by Mr Vinod Simon, Chairman RSDC
and Brig. I 5 Rathore, Comdt. & MD
512 ABW at Pune.

Also present on the occasion
were, Col KT Kuriakose, DGM
(Manufacturing Group), Col Arnil
Verghese, GM Manufacturing Group,
Ms Suchita Roy, Regional Coordinator
- West, RSDC, Dr Rupesh Rohan,
Assistant Director, IRMRA and Mr
Shyam Kumar, Foreman, ABW.

RSDC is the sector skill council
engaged in skilling, up-skilling and
reskilling in the Rubber Sector of
the country. RSDC has signed up
with several Umiversities, State Skill
Missions and Government agencies

Ruthr Skill Development Council

12| JULY-SEFTEMBER 2019

Base Workshop for Saamarth
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for widening usage of skilling in
rubber, ane of the fastest growing
sectors in the country. This is the first
time RSDC has joined hands with the
Indian Army.

"We are privileged to be of
assistance to the Armed Forces in
our own modest way. Armed Forces
have been rendering yeoman services
to the nation. Mothing could be
more satisfying than helping Indian
Army increase its competitiveness by
up-skilling their personnel in Rubber
technology”, said Mr Vinod Simon.

Army personnel at Army Base
Workshop Khadki (Pune) will be
trained by RSDC in the job role
of Junior Rubber Technician. The

RUBBER INDUSTRY HAS
SERVED THE NATION BY
SUPPLYING QUALITY
RUBBER PRODUCTS TO
THE DEFENCE SECTOR

training will be LR o, KT Kuriagkosa,

£ DM, My, Group,
pI‘DUIﬂE_ﬂ _IJF‘I der Col. Anll Verghese,
Recognition of GM, Wi, Growp,

Ms Sudhita Roy Hegionsl
Coondinator-West,

RSOC, Mr Vinad Simen
hairman, RSDL,

Dr Rupash Rohan,
AssiEtant [imedor, ERMRLA
aml M Styam Kumsar,
Foeeman, ABYW, along
with the amployess.

Prior Learning
(RPL) scheme of
Pradhan Mantr
Kaushal Vikas
Yojna (PMKVY).
The RPL training
of Army personnel
will be a part of the Saamarth
project launched by RSDC for re-
skilling/up-skilling of a million
people in Rubber sector. In the first
phase of these trainings, more than
40 personnel will participate.
Rubber Industry has served the
nation by supplying guality rubber
products, often customized, to
the special needs of the Defence
sector. Over 4,500 Rubber SMEs
spread across the country are
manufacturing over 35,000 different
products which find usage in vital
sectors including Defence.




Regulatory Testing Facility

IRMRA is well equipped with advanced
test facility to cater to the regulatory
test requirements

@ REACH

# ROHS

¢ Nitrosoamine

¢ Poly Aromatic Hydrocarbons (PAH)
¢ Phthalate Ester

¢ US FDA - Food Grade testing

Facilities Available

#» GCMS- MS for qualitative and quantitative

analysis of carious chemical ingredients N-Nitrosadimethylamine (CAS No- 62-75.9)
N-Nitrosomethylethylamine (CAS No - 1059585-5)
# GC - FID for qualitative and quantitative N-Nitrosodiathylamine (CAS No ~ 55-18.5)
analysis of carious chemical ingredients N-Nitrosapyrorolidine (CAS No - 930-55-2)
N- Nitrosomomhaling (CAS No. 59-89-2)
7 ICP - AES for quantitative analysis of M-Nirasodipropyiamine (CAS No-621-64-7)
inorganic elements hrid irosapspeciine (oes o TH0-73:4)
N-Nitrasodibutyl amine (CAS No 924-16-3)
e+ FTIR/ATR for identification of chemical neNirosodiphenylarning ( CAS No B6-30-6)
ingredient
Various Chemical Testing for qualitative and a
- quantitative analysis o — ﬁ L2 ﬁ =
e 8 &
o o oo o

Indian Rubber Manufacturers Research Association
Affiliated to DIPP. Ministry of Commerce & Industry, Govt. of India

Plot No. 254/1B, Road No.16Y, Wagle industrial Estate Thane West, Maharashtra, INDIA - 400604
Email: info@irmra.org, Phone: 022-6787-2200(19 lines) Telefax: 022-2582-3010 | Website : wwwi.irmra.org




Skills Time

Trainings of Trainers and
Assessors, Galore for RSDC

—

5DC has developed
Re;:pertise in the all-

important area of
Training of Trainers (ToT)
which is essentially a
program for sharpening the
training delivery skills of
those who wish to become
trainers in the Rubber
sector. The objective i to
align the trainers with the
National Skill Qualification

Agartada, Tipwa

by NSDA under the aegis of
Ministry of Skill Development and
Entrepreneurship (MSDE), Gout.
of India.

With the advent of Mational
Decupational Standards (NOS) and
ever changing skilling scenario, it
is important for the existing and
aspiring trainers to be up-to-date
with all these developments. At
the same times, assessors also
need to be continually trained so

14 | JULY-SEFTEMBER 2019

Tal for Lates Harvast

Framework (NSOF) established Tachnician in

as to bring out the best in

assessing excellence.
Keeping this in view, a series
of Training of Trainers (ToT)
programmes were organized in the
guarter gone by As many as 12

THE OBJECTIVE OF TOT IS
TO ALIGN THE TRAINERS
WITH NSQF ESTABLISHED
BY NSDA UNDER THE AEGIS
OF MSDE, GOVT. OF INDIA

; Particip=ils
Irsiimindg af As
orgamzed o Wew De

trainers belonging to

& training partners —
Labournet, Focal Skills,
Reep Trust & RISE -
participated in the ToT
programme conducted by
RSDC and Automotive Tyre
Manufacturers Association
(ATMA), in the month of
May, at Mew Delhi.

hgartala (Tripura)

witnessed two ToT
programmes, one each
on Tyre Fitters and Latex Harvest
Techrician with the participation of
over 20 trainers. Both of these ToT
programmes were held in the month
of June.

The city of Bhopal was the venue
of Training of assessors (TodA)
programme of RSDC, which witnessed
12 participants intently understanding
the nuances of assessment.

More such ToT and Toh programmes
are on the anvil. »




