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RUBBER SKILL DEVELOPMENT COUNCIL
Rarmakrishna Dalamia Wing, PHD House (41h Floar),
472, Sl Fart Instilutionsl Ares, mm hdarg, Mew Deihl - 111!]1:!1 :

NOTICE

NOTICE is hereby given that the Fourh Annual General Mesting of the Rubber Skill Development
Council will be hald on Thursday, Seplember 22, 2016 at 10.30 a.m. at Hotal Le Meridian, New Delhi to

fransact the following business:

1) To confirm the proceadings of the Third Annual Ganeral Masting held on Septambar 25 2015
(already circulated).

2)  Tormeceiveand adopt the fourth Annual Repor for the year endec 31st March 2016,

3} To receive and adopl the Audited Balance 3beet and Income & Expenditure Accounts of the
comgpany for the year anded 31st March 2016.

4} Toappoint Directors in place ofthe retiring directars,
5) ToappointAuditors for the year 2015-16 and fix thelr remuneration.

6} Any other malter with permission of the chair.

By order of the Board
Vinod Simon
Chairman
Place : Mew Dalhi
Date : August 29, 2016
. | ES,DE
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RUBBER S KILL DEVELOPMENT CﬂUNClL
Governing Council Members for the year 2014-15

Governing Council of RSDC

RSDC is governed by the Govemning council comprising of the following members:

- MrVinod T Simeon , Chairman , RSDC

Exacutive Directar, Simmco Rubber & Plastics (P) Ltd. {Representing AlR1A)
- Mr A Ajith Kumar LAS

Chairman, Rubber Board of India (Representing Rubber Board} - from May, 2016
- Mr P K Mohamed

Chief Advisor R&D Apollo Tyres Lid [Representing ATMA ) —from January, 2016
- Mr Mohindar Gupta

Managing Director, Vinko Auta Industries Lid_ (Representing AIR1A)
s Mr Rajeev Anand

WVice Chairman & Managing Director, Goodyear India Lid. (Represanting ATRA)
r MrYogen Lathia

Director, Lathia Rubber Mig Co. Pvi. Ltd (Representing AlRIA)
P Mr Rajiv Budhraja

Director General, ATMA (Representing ATMA)
- MrRummy Chabbra

President, ICETMA& Managing Director, Metro Tyres Lid. (Representing ICRTMA)
F Dr R Mukhopadhyay

Chairman, IRl and Direcior & CE, HASETRI {Representing IRI)
:- Dr K Rajkumar

Director. IRMRA {Representing IRMRA)
¥  MrVijay Pahwa

Directar —Corporata Ralations, Univarsity of Patralaum and Enargy Studies

(Reprasanting N3DC)
- Chief Exacutive Officer. RSDC
Previous Membears:

S Dir, A, Jayathilak, |AS
Chairman, Rubber Board of India from October 2014 —April, 2016

Avuiditors
Wis Ravinder K. Goel & Associates
Charerad Acoounts
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@RSDC

RUBBER SKILL DEVELOPMENT COUMNCIL

RUBBER SKILL DEVELOPMENT COUNCIL

4™ ANNUAL REPORT
WITH STATEMENT OF ACCOUNTS
FOR
THE YEAR ENDED
31" MARCH 2016
(From 1% April 2015 to 31" March 2016)

— Head Office —
PHD house (4th floor), Opp. Asian Games Village,
Siri Fort Institutional Area, New Delhi - 110016
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Formation of Rubber Skill Development Council (RSDC)

Fubber Skill Development Council is a Section-25 company, sel up by All India Rubber Industrias

Association (AIRIA) & Aulomotive Tyre Manufacturers' Associalion (ATMA) in Cellaboration with Naticnal
Skill Development Corporation {NS0C).

Objectives of RSDC:
# To provide: skilled manpower io meet the reguirement of the Industry in coming years.,

= Development of Malional Cccupational Standards (NOES) for various job roles, considering the
current and fuluristic requirements of the industry by invelving industry representatives.

- Satting up Labour Market Information System (LMIS) 1o assist planning and dedivery of fraining

= Toframe affiliations and certifications for short and midterm courses in varous trades of rubber
industry.

= Ensunng quality in training delivery, by affillated institutes.

= Aszasaments and cerlification of the trainers and traineas.

SCOPEOFWORK
# National Occupational Standards (NOS)

One of the main functions of RS0C is to develop the Mational Occupational Standards for various job
roles. National Occupational Standards (MOS) is a core pant of India's current efforts o develop a
standardized and high gualty vocationsl Education system. MOS specifies the standard and
perfarmance, an individual must achieve when carrying out a function in the warkplace, togethar with
the knowledge and undorstanding they need to meet thal Standard consistently.

Members of RSDC s NOS Sub- commitiee Manufaciuring Sub-secior
# DrRMukhopadhyay (Convener)

Diractor (REDY, JK Tyre & Industries Lid., Chairman, |REand Director & CE. HASETRI
+  MrVijay Deshpande (Member)

VP-HR, JK Tyre & Industries Ltd.
»  MrP Sridharan (Member)

Diractor, Mypol & Prof. 3JCE, Mysore
¥ MrK Srikanth (Member)

Director, Alfa Rubber & Springs Pyl Ltd.
#  MrP K Chatterjee (Member)

Chairman, IR Delhi
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= DrNMMathew (Member)
Vica Chairman, IRl Karala & Former Director of Research, Rubber Board
¥  Mr3 P Sukhrani {Member)
=r. Vice Presideni— Technical, Metro Tyras Lid
# MrHarsh Gandhi (Member)—Joined November, 2014
Executive Direcior, GRP Lid
+» RsDC:
Chaimnan, CEQ, Manager — Standands & Assessmenis

Key Activities
NOS Development

«  Qualfication packs for tofal 148 job roles have been
approved by QRC, 116 job roles for Manufacturing, 32
for plantation sactor (NR)

" 116 Manufacturing Qualflication packs was reviewad
by the NOS Subcommittes and as per the raquest
fraom NSDC, it was narrowed down from 116 o 62
Manufacturing Qualification packs, This will increase
the acceptability of the Manufacturing QP's and also
result in better uplake of the trainees among the
industry.

=  Qualfication packs for 1st year B.Voc in Rubber Technology was approved by he committes
and will be presented to QRC.

+ 206 Qualification packs for NOS Phase 1l along with the 2nd & 3rd year QP for B.Vioc in Rubber
Technaolagy has been identifiedfinalised by the NOS Subcommittes.

* LabourMarket Information System [LMIS)

One of the key objectivas of RSDC is to devalap a robust Labour Markat Infarmation System (LMIS),
and the first stap towards developing robust LMIS is to study Ihe prevailing skill gaps in the industry.
Kaaping this in mind, RS0DC conducts the Skill Gap Study which would enhance [he understanding
of the skills-requirament in the rubber industry and help RE0C plan for capacily bullding neads.

T Rspc
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Members of RSDC's SGA Sub- committee for Manufacturing Sub-secfor
#  MrM.L.Gupta{Convener)
fanaging Director, Vinko Aute Industrias Lid.
= MrRajiv Budhraja, (Member)
Chrector General, ATMA
= MrVijay Deshpande, (Member)
YP-HR, JK Tyre & Industries Lid.
= Mz Shingarl Ramachandran, (Member)
Group Manager HRE, Apollo Tyres
» RSDC:
Chairman, CEQ, Director —Affiliation & Training

Key activities
Skill Gap Analysis (SGA) - Manufacturing

+  Bkill gap study has been camed oul for nine states namely Kerala, Tamil Madu, Punjab,
Maharashtra, West Bangal, Delnl NCR, Haryana, Gujaral & Uttar Pradesh lo understand the
demand and supply side of the sectorin Phase | & Phasea |l of the project.

FPhase lll - SGA

Eleven states namely Karnataka, Andhra Pradesh, Rajasthan, Madhya Pradesh, Jharkhand,
GoaDaman, Himachal Pradesh, Pondicherry {(Undon Teritory), Odisha, Assam and Telangana
have been identified for phase ||| ofthe project.

«  Validated and approved gquestionnaire deveboped for the SGA project.

' Team of RA's and PC's visited the companies and conducted the skill gap study as per the
raquirameant of the prajact.

. Survay has been conducted an the ground and completed.

. Ressarch consultant and Rubber Experts have started writing the raport and the first draft of the
raport will ba ready soon.

Skill Gap Analysis (SGA)—Matural Rubber (NR) Plantation Subsector
Members of RSDC's NR SGA Sub Commitiee:
+  Mrs. PSudha
Director Training, Kubber Tralning Institute (RT1)
¥ Mrs, Claramma PV
Dy RPC, Rubber Board

T rsoc
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*  Mr.AchuthanKuty

Dy, RPC, Rubber Board
=  Mr. G Ravindranath

Devietopment Officer, Rubber Board
* Mr. Boban Mathai

Development Officer, Rubber Board
= Mr. Binny Mathew

President Janatha Model RPS Aimcombu
»  Mr. Santosh Kumar

Sanior Vice president, HML
#  MrRajiv Budhraja, (Member)

Director Ganeral, ATMA

Key Activities
= A SGA subcommites has bean formed of five membars from the rubber board including one
representation from Marth East and one member each from Large & Small grower and RPS.
= Itwasdecided (o initiate the project in Kerala, Tamil Nadu, Karnataka & Odisha.
= Questionnaire has been developed and submitted for approval,
= The projectwill implementad by the extension officers of Rubber Board.

» Affiliation:

The term Affiliation is used io define a process of establishing compeatence of any institution that wants
o deliver NOS based trainings. The affiliation process conducted by RSDE cammies oul evaluation of

competence and desired infrastructure or the capability of creating the desired infrastructure far
delivaring NOS based training.

Members of RSDC s Affillations Sub Commitlea:
= MrRajeav Anand (Convener)
Vice Chalrman & Managing Director, Goodyear India Lid.
»  MrRajiv Budhraja ([Co-Convener)
Director General, ATMA
= MrE.T. Thomas (Member)
Director, Paragon Polymer Products
* RSDC:
Chairman, CEQ, Director- Affiliation & Training

W rspC

dmi.Br sl cuk's
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Key Activities
. RS0C has created affiliation pratocol and appiication farmats for affiliation and same has bean
uploaded on RSDC & NSDC website far training provider's reference.

»  RSDC has 5o far received many applications for affiliation, out of which balow mentioned training
providers have already baen affiliated by RSDC till Juna, 2016.

SriNo. ﬂ'l'gtiniﬂon-

1 Hari Shankar Singhania Elastomer & Tyra Research Institute (HASETRI)
2 Indian Rubber Inskitute (IR}

3 Indian Rubber Manufaciurers Research Association || REEA)
4 Elysium Technologies Pt Lid

5 Yashsw Skills Academy

B LabourMat Semvices India PviLtd

7 IL&FS

a MewTak India Pl Lid

8 BAS X Academy for Building Lifelong Employability Limited {B-ABLE)
10 REEP Trust

11 AITS (A lUnitof BRM Education & Welfare Society)

12 Mational Educational Society

13 GRAS Academy

14 SWAMIAMBRISH CHETANYASEWA SAMITI

15 Rubbar Board of india

16 The Skills Academy

17 Adamas Institute of Technaology

18 Bridge Point Skilis & Metwork Pvt. Lid

19 Ern;:n-m-mr Pragall Vocational & Stafling Pvi. Lid.

20 Metking Institute of Skill Developmeant

21 JEB Education Services Pl Lid.

22 Cirissa Hubber Product

23 Kamaraj College of Engineering and Technology

24 AIRIAWR — Pune Chapler

25 Aelis Enterprise Learning and Implemeniation Solution Pvl. Ltd.
268 Bhatla Insttulional Trost

1 RsbC

L . mE e
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Trainings
RSDC's affiliated training providers have stared NOS based
training programs for various [ob roles in the rubber sector
across the country. The trainings focuses on developing
hands on skills for the trainees, through theorstical and
practical sessions, complemanted with an-the-job trainings

So far, 27, 920 trainees have been frained by RSDC's
affiliated Training providers in various job roles of
manufactunng and natural rubber sub-sector.

Trainings under PMEVY scheme launched by GOl

Pradhan Mantri Kaushal Vikas Yojana (PMEVY ) is the flagship
oulcome-based skill raining scheme of the new Ministry of
Skill Development & Enfrepreneurship (MSDE). The objective
of this skill cenification and reward scheme s o enable and
mobilize & large number of Indian youth o take up outcomsa
bazed skill fraining and become employable and samn their
livalihood, Under the scheme, monetary reward would be
provided to trainees who are successiully ireined, assessad
and certifiad in skill courses run by affiiated training providers,

About the Scheme

«  Union Cabingt on 20th March 2015, approved the Pradhan Maniri Kaushal Vikas Yojana
{PMEWY ) with an cultay of Rs. 1,500 crore fo provide skills training o 24 lakh peopie.

= This fagship scheme for skill fraining of yvouth has been implementad by the new Ministry of Skill
Cevelopment and Enireprensurship through the Mational Skill Development Corporaton
(NSDC),

=  Ofthetotal outlay of Rs 1,500 crore, as much as Rs 1,120 crore will be spent on skill training of 14
iakh youth,

«  Ewvary candidate successfully completing a skill based coursa would gel a reward of Rs.7,500/- 1o
Rs 10,000/, depending upon the level and secter of the course.

= Bkill training urder the new scheme is primarily focused on the first ime entrants (o the country's
labour market and primarily larget Class 10 and Class 12 drop outs.

*  Foousundar the PMEVY is on improvad curmioula, better pedagogy and better trained instructors

T rsbc

. _____________________________________________N
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RSDC's participation in PMEVY schemea:

«  R3DC has paricipated in the PMEVY scheme with 17
job rotes of manufacturing and natural rubber sub-
sector,

+  The fraining programmes weare executed by RSDC's
affiliated training pariners.

=  Comprehensive sudit checks were conducted by RS0C
for wvaldating curriculum, training meathodology and
infrastruciure of the factory shop Noor.

«  The irzginees undergoing the programmes Wwas
assessed by REDC carified assessors,

PMEVY Key Actlvities

«  R30DC's Aflialed Training parinars have anmliad
candidalas in various job roles as given below.,

Trainees Enrolled in PMKVY from 1st June, 2015 till 31st March 2016
S.Mo | Training No. of trainees Enrolled
Partner Job Role Humbers
1 | Indian Rubber Manufacturers Mill Operator 12
ResearchAssociation {|RMRA)
2 Ely.-'-smm Tecﬂﬁ:::lu-giﬂs- PyiLtd Compression Moulding Cperator 044
3 Yashswi Skills Academy Comprassion Moulding Oparator Gl
4 |LabourNet Services india PvtLid | Mill Operator o i 176
Tyre Moulding Operator 32
Compression Moulding Cparator 200
Extruder Operator T
Junior Rubber Technician 517
Injection Moulding Operator 141
Bicychefrckshaw Iyra building oparatar- mand band 74
Packaging Operalor 048

Iﬁﬁvs_pg L& |
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5 |IL&FS Latex Harvest Technigian 515 |
Rubber Nursery Ganecal Workear i
B BASIX Acadamy for Building Lifelong |Compression Moulding Opearator 297
Employatdity Limited (B-ABLE) Injection Moulding Operator 2 |
Intemal Mixer Operalor 92 ,
N Latex Harvest Technician 2876 |
7 |REEPTmst Packaging Operator 182
Rubber Nursery General Worker 4320 |
Tyre Tube Repair Operator 397
B [AITS(AUnitof BRM Education Tyre Tube Repair Cperator 454
& Welfare Society) Tyre Fitter 1557 |
g Mational Educational Sociely Jurnior Rubber Technician &85
10 | SWAMIAMBRISH CHETANYA Compression Moulding Cperator 269
SEWASAMITI Rubbar Produwct Assambler 178 |
Tyre Fitter B3 |
Tyra Moulding Operalor 1300 |
Tyre Tube Repair Operator 1330 |
11 | Rubher Board of India FRubber Mursery General Worker &0 .
Genaral Worker Rubber Plantation e
Latex Harvas! Technician 175 |
Rubber Nursery Buddar 2 |
12 | The Skills Academy General Worker Rubber Plantation 49 |
Latex Harves! Technician 2356
13 | Adamas Institule of Technokogy Autccleve Operator 10 |
14 | Bridge Point Skills & Network Pvt. Lid Latex Harvest Technician o0 |
15 | Netking Institute of Skill Development |Latex Harvest Technickan Bl
16 |RVS Junior Rubbar Technician 100 |
Packaging Operator Bar .
Total 23156 |
Mumber of Trainings in Manufacturing Sector; 10,528
Number of Trainings in Natural Rubber: 12,628
¥t RsDC
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Centre Validation:
R50C empanetied Subject Matter Exparts {SME) conductad
iralning cenire validatons across vanous |ocations. SME
corducts dug diligance of the centre w.rt, infrastructure and
avallability of machineryequipments required to frain tho
siudents for the manticned job role. Sofar, 103 cantres have
been validaled across the country,

Train The Trainer:
REDC is committed io create a talent pool of skill and provide
tha skilled manpowar 1o meel he requramant of the industry.
Thus, Trainers of affiliated institutes rained and cedified on
best pedegogical practices to ensure standardization of the
fraining processas, quality and consisiency,

RSDC has organized 2 day TTT program In variows locations
and traimed 72 trainers in vanous job roles.

Placements:
Trainees who completed assessments Hil March 2016 were placed & self emploved as par the below
tzhia;

Tralness | Trainees Trainees Total FPlacements Placamsant Tortal

Enralled Busesand Certilies Placed Parcentage Placemenl

Sl In Sell I
Employed | Sevice Emplayed Sievice
23,158 19,056 11,578 507 2643 243 a2 1 478 4548
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Content Development:
A5 per the mandate given by Ministry of Skill Development & Entreprenaurship (MSDE) to the 53C's
that need o publish one Standard Trainee Handbook (coursewara/content) for avery QP that will

paricipate inGovl Skifling Programs.

Koy Activities
+  The Govl schemas like PMEVY 2 will mandale thal every trainee paricipating in the scharme is
provided with this handbook by the Iraining proveder
= The training pariner will procure the same from S3C for every trainee getting treined under the
schame and will gt the reimbursernant of the same back as parl of the training cost undar the
BChame.

=  MSDE will also recommend the usage of this handbook by State Skill Missions and other
Govarnment Training Programs run by other Ministries.

*  RSDC has also initiated the content development for varous Jab roles which getting further
validated by the Subject Matter Exparts and Industry. Thesa conlent ara getting submited to
MSDC for approval.

Assessments:

Prima objective of developing Nalional Oocupational Standands
iz o train and assess the trainee on skills, compatency and
knowitedge at NOS level. Assessment criterion has been defined
for each MOS, and it includes both thearatical and practical skills

on ‘which the traines is sssessed. The evaluation of the
compatencies accomplished by the trainess B conductad
through comprehensive assessments procoss. Post the conduct
of assassmants, successful iraineas are carfified by RSOC.

Currently, RSDC has empanelled 5 assessment agencies io
carry oul assessment of the traineas trained under
manufacturing & plantation job rules.

Aspiring Minds

Trendsetter

Manipal City & Guilds Pvt Lid

Cocubes

Mettl

L o
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Members of RSDC s Assessmeants & Cartifications Sub-committea:

-

Mr Tom Thomas (Convener)

Ezxacutive Director (Technology & Prajects, CEAT Liméed
Mr P.K Mohamed (Member)

Chief- Research & Technical, Apollo Tyres Lid.

Prof K_E. Raman (Member)

Director, BITS Goa

Mr Swarnendu Chatterjee (Member)

Head HR & IR, Phoenb: Conveyer Belis India Pyl Lid.
Mr Vinod Patkotwar {Member)

CEQ, Crown Rubber Products

RSDC:

Chairman, CEQ, Manager — Standards & Assessments

Key Activities

Accredited assessment agencies camies oul Assessments of all the trainees trained by RSDC's
affiliated traning providars,

Assessment rgency empansls assessors and Subject Matter Experls from the Industry or
academic institutes. for conducting Ihe assessmeants effectively.

Assessment agency has been mendated o use tablets
for conducting the assessments.

Trainees are being assessed on theoretical as well g5
practcal skills, to ensure that they are readily deployvable
by the Industry.

The successiul trainees were issued a joint certificates
from the Gowvl, of India, NSDC and RSDC.

| Summary No.ofcandidates | _ﬁamw%
Tolal Candidates 22041
Candidatas Present 18055 BE.4
Candidates Passed 14056 7349
Candidates Faded 4952 259
Candidates Absent 2983 135
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State Government Projects:

RSDC and ASAP Collaboration:
Considering the dira need of skilled manpowar in tha nubbar iIndustry, RS0OC aofficials mal the Principad

Secretary, Department of Higher Education, Additional Skifls Acquisition Programme (ASAP) Govt. of
Kerala, for the introduction of Rubber Technology Programmes inschaools and colleges across Kerala.

Key Activities

Under a signed Moll with ASAP (Additional skills Acquisition Programme) Kemslas, RSDC has

ittroducad Junkor Rubber Techniclan (JRT) and Lab Chemist — Incoming Raw Material training

program for college and school studants in Kerala.

*  ASAP JRT program new session 2015 16 has enmlled 108 students and 33 students for Lab
Charmist program for the academic year 2015-16 in schools and collegas of Kerala.

+  Under ASAP summer skill skool program 2016, 130 students complelad training for Lab Chemist
pragrar,

* The program iz executed by Indian Rubber Institute (IR1) & Rubber Training Inatitute (RTI) in
varous disiricis of Kerala.

Engagements with college [ universities

R3DC has signed an Mol with Tripura Central University
o conduct a 3 year program, B.Voc in Rubber Technology.

«  Tripura University has got approval from WGEE under
Mimstry of Human Rescurces & Development o run the
course for 50 students per vear and they have already
enrclled 22 studanis far thair 15t batch,

«  ltis a3 year program and sludents can exit at the end of
each year, I student exits at the end of vear 1, after
passing the axam halshe gets a diploma degree, inyear 2
if the studant exits ha'she gels the advanced diploma and
aftar completion of thrae years. the studant is awarded the degres, B Vo in rubber technology.

+  REDC is also in discussions with Lovely Professional University & GNA University o oflar NOS
basad Training programs in Punjab.
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UK-India Education and Rescarch Initiative (UKIERIT) Project
R3DC and UK-33C Lantra, bid for a grant under LIKIER]
project for colfaboration betwean LK and Indlan S5C's, said
grart urdder UKIERI project was awarded to both the 350's
in May 2014
RSDC officiaks visited sector skill councils and training
institutes in UK in the monih of June, 2016 {0 understand
the sector skill councll oparabons, Implementation of
MOS based training delivery models and best practices
baing followed by UK 33C's and insfitutes.

=  RSDC officials and Lantra team discussed about the implementation of TTT program in India,

= Lantra officials are planning to undetake the initiatives to share their expartise in trainings and
asspssments for the rubbar sactor in India.

« During the visil, RS0OC team also shared aboul the mathodologies being adoptad in the
development of gualifications, trainings and assessments.

RSDC s Exclusive Job Portal
* Rubber Skill Development Council launched an
exclusive "JOB PORTAL" for the Rubber Sacior. IPstha
one siop for hiring hands on experienced candidates &
skilled workfonca.

«  This Job Portal aims at bringing the candidate and the
Industry face to Tace in ander to undarstand each other's
requirement.

With the halp of this portal the Candidate’s would be able

o direcilly apply for ther prefemed jobs. Similarly,
recruiters can pick their preferred candidates based on ther current requirement.

= R3DC Job Portal has been crealed on the lines parafiel

to the olher job portals, This is a unigue inibative that

RS0 has taken in order o focus and assist the raining

partners - in termz of Placement of tha certified

candidates.

Wrsoc £ -

5
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RSDC's PR Initiatlvas

Towards buiding cohasive mechanism o anabla skill devalopment of professionals, invalving all

stakehotders is significant. In continuation to our efforts to connect with the entire industry, RSDC
conducis vanous PR activities.

Key Activities
Skills Time - E-Newsletter
Skills Time is a free, monthly email publication, cesigned to provide comprehensive information on skill
devolopment, issues and news in the nubber Industry. Skills time primarlly focuses on the following
areas:

o RSDC'sactivities and news
Skill Development in India

. et L
o Spacial Talk with Rubbar/industry Exparts -

o Informationon latest developments in the rubber sector

Members of RSDC's Editorial Sub Committes; m!%
» MrYogen Lathia W -

T LT T e——
Director, Lathia Rubber Mfg Co. Pvi. Lid irefin cejetrated firs Amniversaryof

» MrRajivBudhraja D e ncime
Director General, ATMA = T ==
» Ms Shewani Nagpal o : =
Direclor —Affiliation & Training, RS0OC
Sub-Editor

RSDL

+  Skills Timea reaches 25,000 peopla in the rubber industry
+ Buocessfully completed three years in Apnil 2016

Articies & Press Release

=  R3IDC publshed varous arickes in leading magazines like Rubber India, Rubber Asia, Indian
Rubbar Jourmal, Polymer & Tyras — Asia,

*  HSDC has also publishad articles/news itams in print madia in nationa! and regional nawspapans
o keep the industry updated about the activilies of RSDEC.
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Key Events of Last Year
Governing Council Mecstings

12th GC Meot of RSDC was hold an July 51s0 2015, al Haotel
Le Merdien, New Dalhi

Key Highlights of Twelve GC Meeating

» T8 Manufacturing Quallfication Packs have been developad by the in house team of RS0C and
the same was declared as National Standards in May, 2015

¥ Qualfication Packs for 6 Reclaim Rubber and Sanior Rubber Technkcian (SRT) was submittad o
e QRC on 27 May, 2015 and declared as National Standards infune 2015,

F  Qualification Packs for 27 Matural Rubber plantation sector was dons in two paris: 5 Nalural
Rubber Job robes submitted 1o QRC on 14 May 2015 and declared as Mational Standards. Rest of
the 22 Job moles submitted in July, 2015 and will be declared as Nafional Standards in 3 months’
tme.

# The Goverment schemea which was lavnched on 20th March 2015, namad as  Pradhan Mantri
Kaushel Vikas Yojana (PRMEVY) with an oullay of Rs.1,500 crore for the training of 14 Lakh youth
and later formally announced on July 15, 2015 by Prime Minister Shrl Narandra Madi, Uncder the

scheme each successful traines will be getting Rs.7.5005- i Rs 10,000/ (services and
manufaciuring Job roles ) &s a rewand monay

13th GC Meet of RSDC was held on September 25, 2015 Hotel ITC Sheraton New Delhi

Key Highlights of Thirteen GC meeting

# Alotal of 116 QP in the Manufacturing and 10 in the
Planialion have bean approved as National Standards
and enaiher 22 job moles in the Plantation were cleared
by QRC of NSOC and uploaded on NSDC wabsite for
public view,

F  3GAphase I, remaining 11 states are 1o be covered in
which top Sstates (1 to 5) with moee than 50 unils can be
done by in person visil and remaining 5 states (6w 10)
can be done lslaphonically to caollect the
dataiinformation about theindustry and manpower requirements.

T RS D eeee—
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F  Tralming done under PMEVY of the st 2 months, Phase |, 2983 students gol enrclled and almost ali
got assessed.

-~

Rubber Bosrd of India enrolled 185 students agross 7 |locations for framing in 2 job mles Latex
harvest schnician | Tapper) and General Worker Rubber Plantalion.

14th GC Meet of RSDC was held on January 28, 2016 at PHD House, New Delhi

Key Highlights of Fourteen GC meeting

-

GG welconyed Mr, P K Mohamed |, the newly appainted
GC member on behall of ATMA and shared that Mr
Mohamed is also a member of RSDC s assessment and
cerification subcommittes and has already been
actively involved with REDC fromils incaption,

GC was briefed about the structure of SGA & NOS
Phase ||| project implemantation team. Team consists of
2 rubber expart for technical assistanca, Resesarch
consultant for collation of information captured by
ground teams having 1 Project Coordinator with 5 Research Associates.

Hesearch consultant will be writing SGA reporls and alsa the Qualification Packs of NOS Phase
.

RSDC will initiate a skill gap study in the NR sub sector along with the Rubber Board which
riormenated 5 represaentatives from Rubber Board 1o ba a part of NR. SGA subcommitkas and from
large and small growars insubcommifize.

Initialty the Phase | of the project will cover Kerala and some part of Tamil Nadu and themn in next
phase remalning NR growindg states af the country including narh east will be covered.

R5DC has signed &n Mol with the Tripure Uinivarsity on Sep 30, 2015, They had already initiated
the 151 batch of B.NVocin ubber technology program under WGEE of MHRELD, enrolling 22 students.

15th GC Meat of RSDC was held on March 30, 2016 at PHD Housa, Maw Delhi

Key Highlights of Fifteen GC mesting

-

e

REDC had set the target of 20004 trainings to bedoneand had completed 23500 trainings which
is almost 20% mora than the targel: Currently, 21 training parinars affiliated with RS0C whereas

last yeartherewenzonhy 2,
REDC also completed affiliation process for the Kamraj College of Engineering & Technology for
the Sanior Rubber Technician (SHT) program.
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~ Pasapercentage in NR job roles was comparafively higher because relatively it was easy to passin the
MR (Service) job roles compared to Manufacluring (Technical] Job roles. RSDC has an average pass
percentage of 75% which was comparatively better when compared lo other S3C's which have an
Average pass percantage of approximately 59%.

Other Meetings

F  RIDC and Tripura University signed a Mol on Sept 30, 2015 for staring the prograrm B.voc in
rubber technalogy. The Moll was signad by Chairman RSDC & Registrar, Tripura Universily in
presence of Vice Chancelior & other officials of the university.

» RSDC participated inAll Hands Meet of Sector SXill Counclison Oct 03, 215

F Chairman RSDC & GC members attended the S5C meeting with Secretary, MSDE on Oct 15,
2016,

» R3DCofficial attended NEDA conducting RPL meeting with the 35Cs on Oct 24, 2015

» REDC Assessment & Cerdification Committee members
met on 24th November 2015 to discuss on varous
activities of assessments & cerification.

»  RSDC MNOS Subcomméttae membars mel to discuss on
BVec OF and also on narrowing down 118
manufacturing lob roles on Movember 25, 2015,

» RSDC officaals had 2 mesting with ILAFS & B-Able
training partnars on Decamber 14, 2015

» RSDC official attended ASAP organizad SEEKS o
salup neaw benchmarks in the skill developmeant
landscape keld in Thinevananthapuram, Keralaon 16th and 17th of December 201 5.

# RSDC Chairman gave presenialion about RSDC

activities in Matlonal Rubber Conference, Kolkalla

organized by AlRIAon December 15, 2015,

r RSDC officlal atltended Mational workshop on

Impleameniation & Expansion of Vocational Educalion on

January 18, 2016,

= AIRLA Educational committes member & BES0C offlicials

had a mesating with Amity University, Gurgaon on Jenuary

21,216,
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= Megting hald with UK Skills Ltd for TTT program on February
10, 201E.

» RSDC Chabman made a presentation to Chairmen of ali
the Tyre manufacturing companies in the ATMA's Annual
General Meeting held on February 17, 2016

» RSDC participated in India Rubber Mesat 2016 in Goa
and conducled with varous stakeholders' wrt, skil
development.

» RSDC NR SGA subcommittes maeting held on March
18, 2016.
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The Rubber journalz such as Rubber Indi, Rubber Asia, 1R, South Rubber Mows, Polymer, & Tyra Asia lor
thair whodehaarted support.

-

=  Printand efectronic media for their support.
= Alltraining providers and assessmenl agencies of RSO for their suppart and cooperation.
= DurBankers , Stalutory Suditors and Internat Auditors

»  Stafmembers of RSO0 far their dedication and hasd work
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m 401, Mohan Tower
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PR A & CO Voo

Ted: 011-45 132005 / 45132006
Chartered Accountants (W, pracp.an

INDEFPENDENT AUDITORS" REPORT

Ta.
Thie Mombers
RUBBER SKILL DEVELOPMENT COUMNCIL

Repaort on the Standalone Financlal Statements

We have audited (he accomganying slandaiane financial statements of Rubber Skill Development Counall |'he
Company'), which compsise the Balance Sheel as at 31 March 2016 & the Statementof Income & Expendilure far
the year lhen onded, and a summany of sEgnifican accounting palicies and other explanatony informetice,

Management's Responsibility for the Standalone Financial Statements

The Company’s Board of Déractars is responsibla for the matters stated @ Section 134[5) of the Compameas Act,
2013 ('the Act’ | willh respect to ihe preparatian and presaniation of these standalong financial staterments that give
8 true @nd Tar view of the financial position, inancial parformance of the Company in accordance with tha
accounting prirciples generally accepied in Inda, mduding the Accounling Standards specified wader Seclan
133 of the Acl, read wih Rule T of the Companies (Accourts] Rules, 20414, This responsibifity also includes
mairdenanss of adaguate accounting records in aocordance with the provisions of the Act far safaguarding the
assets ol the Company and fof preventing and dalacting frawds and othir imeguiantios: seleclion and applicatison
of appropriabe accaunting policies; making judgments and esbokites. thal are reaseoabie and prudent; -and
design, implementation and maintenance of adequate intemal financial controls, that were operating effectively
for epsuring the accuracy and complefensss of the accounling records, relevant o the preparation and
presentation of the financial slatemenls that give 3 true and fair view and are free from material misstatement,
whether due to fraud oF error

Auditors" Responsibillity

Chor rizgponsibdlily 15 o exprass an opision on thesa slandaione linancis sthtements based on our 3udit,

We have takan i scoount the provialioeg of the Ast, the sesanting and audliing standands and mablams which
are requred to be nciuded in the aedit regor under the provisions of the Al and the Rules made thersunder.

We conducted our awdit in accordance wilh the Standards onAudiling specified under Section 143100 of the AcL
Those Standards require thal we comply with ethical requirements and plan and parform the audit to obtain
reasonabde aesurance ghaut whether the financial statemeants are free from matarial missialement.

="
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An audit iInvehies performing procadures to obtain awdit evidence about the amounts and the disciosures in
the financal slaterments. The proceduns selecied depand an the gudiless’ judgmant, including the
agsesamenl af the rizke of matarial misstalement of tha financial statements, whather due o frawd or e in
rieaking hoss risk assessments, the audilor considars intema! financial control relevant to e Company's
preparation of the financial statemeanis that glve a frue and falr vlew in order o design audd procedures that
arne appropriale in the creumsiances. An audit also includes eveluating ihe appropriatenass of the accounting
policies used and the repsonableness of the accounting estimates made by the Company's Directors, as wall
as evaluating the overall presamiation of the financial statements.

YWe belleve thal the avdit evidence we have obtained s sufficient and appropnate to previde a basis for our awdit

oginion on the slandatone financkal statemeants.

Qpinion

In our opinion and 1o the best of our information and according to the explanalions given o ue, the aforesad
standatone financial statements give the information required by thafat in the manner soregquired and give a true
ard falr view in conlormity with the accouniing principles genarally accepiad in india, of the state of affairs of the
Company asat 31 March 2018 and is surplus fos the year ended oo that date.

Report on Other Legal and Regulatory Requiremants

1. Asrequired by the Companses{ Auditor's Reporl) Crder, 201 8("the Crder'| issued by the Cenlral Government
alf India in terms of sub-secton (11 )0f SBecton 143 of the Act, we give in the Annaxure &, a stalement an the
rmiatlers spacified in the paragraph 3 and £ of the erder,

2. Asrequired by Section 143 (3] of the Act, we report that :

a. we have sought and cbtained all the Informaiion and explanations which b the best of owr knowiedge
and billsl wire necessany far the Slrposes o Gur audit;

b.  In our opinion proper books of account a5 requined by law have besn kept by the Company so far as |t
EppEars frorm our axaminatanol those books;

¢. the Balance Sheel, the Statermnent of Income & Expenditure desll wilh by this Repor are n agreemeant
with ihe books of account, The Cash Flow Slalemeni has not bean prepared being Company covared
under Small Company hence notapplicable as per the pravisions of sub section of 40 of Secton 2 of
Compankes Act, 2013;

d. Im our opimion, the aforesald standalone financial statermente comply with the Accounting Slandands
specfied under Seclion 133 of the Act, redd with Rule T of ths Companias (Actounts ) Hubes, 2014

&, an the Gasis ol haweillen represasialiong recehid rom the diractors as on 39 March 2016 flakan on
piscard by the Board of Directors, nong af the direciors is disguallfiad as an 31 March 2016 fram being
appoinled ag 8 direclor in terme of Section 164 [(2)of the Act

f.  with respact 1o the adequacy of the inlermal fmancial conlrole over financial reparting of the: Company
anhd lhe operating effectveness of such conlrals, refer o our separate repoct in ‘Annexure B'; and

g. ‘with respecl to the other matters (o B2 included in the Auditors’ Repor in accordance with Bube 11 af tha
Companies [Audit and Auditers) Rules, 2014, 0 our apinion snd o the best of eur informatian and
accanding to the explanations gvenious |

L[ _Iil S c
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I. the Company has disciosed the impact of panding ltigations on 1z inencial pesition in is inancial
staiements:

i. the Company has made provision, as required under the applicable law or accounting standards,
far material foresesabls losses. i any. an long-term conlracts including Serivalive contracts;

fil. thers has been no delay In irensferring amourts, regulred ta be tansfared, 1o the Invaslor
Educatinn and Froection Fund by ihe Company

ForPRA&Co.
Crarered Accountants
FRM: 017203M

sid
Swati Kapoor
M. No. 512587

Place: New Delhi
Data: 2010 June, 2018
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Annexure A to the Auditors’ Report

The Annexure refarred 10 n Independant Auditars’ Repart o ihe membars of tha Coampany an the standalones
financial statements for the yvear ended 31 March 2016, we regort thal

(1] ({a) The Compary has maintained proper records showirsg full particulars, including guantitathve detads and
sifuation of fixed assels

() The Cornpany Ras a ceguiar programims of physical vedlication of s lixed assels by which Txed ssseis
are yerified in.a phasad manner over a pariod of three years. In acocordance with this programme, cerain
fized assats wera verified during the year and nomataral discrapancias were notsad on such verification. In
alr apinion, s padodichty of physical vedbealion s reasanabbe having regard o the siza of the Company
and the nature of ils assels

{c} According fo the information and explanations goven o us and on the basis of our examination of the
records of the Company, the tile deeds of immovabla properties are held in the name of the Campany.

(i) The Company dods nol have any insanion. Accordngly, the provisions aof - clause 3)of the Orgar sre nol
applicable

iy The Company has mot granted any loans fo s assoclated companies dunng the year. Accordingly, the
provisions of clause 30 ef the Order ane not applicable.

(il Inowropinianand according bo the inflormation and explanations givan bo us, tha Company has compled with
ihe provisions of Seclion 185 and 156 of the At {if any), with respect ta the loans and investments mada.

i¥] The Company has not accepted any depasits from the public

(i) The GenlralGovaimment s nol prescribad the maintenance of cosl reconds undes Seclion 148( 1) ol tha A,
for anvy ol the services rendared by Lhe Company.

(vli} {2) According to the information and explanations given to us and on the basis of our examination of the
racords of the Company, amounts deducted ! accrued In tha books of account in respact of wdispulacd
statutory dues including provident fund, iscome-tax, sales tax, valee addad tax, duly of cugioms, senice 1ax,
cass and other matenial statutory dues have been regularly deposited during the year by the Company with
the appropriate suthorities. As explalned fo us, the Company did not have any dugs an aceount of employees’
atale insurance and duty of excle,

Apceading 1o the Infoemalicn and axplanalions given to us, ne undispuled amounts payabss in aespect of
provident fund, income iax, sales tax, value added tasx, duky of custome, senvice tax, cess and other material
statutory dues wera in arrears as at 31 March 2016 for a period of more than s months from the dale lhey

hacama payable.

{b) According to the mlormation and explanatans green to s, thare are no maletial dues of duly of customs
which have nol been deposiled with \he appropdate aulthonties on ascount of any dispule. However,
according 1o informaton and explanations gven to us, the following dues of Income tax, sales tas, duty of
epckae sanvioe tax and value addad tax have not been deposited by the Company an accaunt of dispuetes:

{wlii} The Company does not have any loans or borrowings from any financial instdution, banks, govamment or

L[ _Iil s
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dehaniune holders during the year Accordingly, paragragh S(vil} of the Order 3 not appheable.

(=) The Company did not raise any money by way of indlial publio offer or further pubsc ofer (including dabd
instrumenis)and term keana durng the year, Accordingly, paragraph iz} of the Order s not agplicable.

(x] According to the vlormation and explanations given o ug, no material raud by the Company of an the
Cormpany by ils officers or employess has been noficed or reporied during lhe course of cur guds.

i1} According to the informaton and explanafions give o ws and basad on our examinatlon of the records of the
Company, the Company has paid { provided for managenal remunaration in accordance wilh the requisite
approvals mandated by the provisions of Seotion 197 read with Scheduie v (o the Act,

(xii} In our opinicn and according to the mlormation and explanatons given o us, the Campany s nol a nidhi
company. Accordingly, paragragh 30| of the Order s nol agplicabde.
(xlify According 1o the isformation and explanations given o us and based on cur examination of the recaras of the

Company, transactions with the related parties are in compliance with Sections 177 and 168 of the Aol whers
applicable and detals of such fransactions have been disciosed in the financial stalements as required by the
apphcable accounting standards.

(xlv) According {0 the information and explanations ghven fo us and based on cur examinaticon of the reconds of the
Gﬂﬂiﬂﬂﬂ}n the Comipany has nol mada any prefecential allomen o privabe placeman] of shares o fully of
parily sonverlible debeniures durlng the year

(xv) Aceording to the nformatinn and axplanations given o us 2nd based on curaxamination of the recorde of the
Company, the Company has not entered into non-cash transactions with directors or persans connectad with
him. Accardingly, paragraph 3{xv) of the Ordor is not applicabie.

(i) The Company s not reqguired fo be registered under Sacton 45184 of the Reserve Bank of India Act 1934,

ForPRA&Co.
Chanerod Accountants
FRN:O17a03M

Bl
Swali Kapoor
i Mo, 512587

Place: Mew Dalhi
Date: X0 Jurne, 2016
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Annexure B to the Auditors’ Report

Report on the Internal Flnancial Controls under Clauge () of sub-section 3 of Sectlon 143 of the
Companies Act, 2013 {'the Act’)

Wa have audited lhe Intermal financial controfs over fimancial reparbng of Rubber Skl Development Councll (Mhe
Company'] as of 31 Mamch 2088 in conjunclion with our audit of the stardalone financial siatements of the
Campany for the year endad an that date,

Management's Responsibility for Infernal Financial Controls

The Company™s managemeant 4 responsibli for estabishing and masmtaining intareal financial controls based on
Ihe inlemal contral over fnancel reporing crifers ssfablished by the Company consdenng the aszanial
campangnts of inbernal control siaked in the Guidance Nola an Audil of Intermal Financial Conlrols over Fnancial
Reporiing Issued by the Instiute of Chanared Accowntants of India (1CAL, These espensibilities include fhe
design, implemeantation and maintenance of adeguale Intemal fimancial conirols that were operaling effectivaly for
ansuring the ordery 2nd sfficient conduct of 1z business, Including adherancs 1o e Company's policies, the
safaguarding of (ks azsels, the praventian and detection of frasds and efors, the secussey and complelaness of
the accownbng records. and the bimely preparation of relzable fnencial informabon. a5 reguired under the
CompaniesAcl. 2013

Auditors’' Responsibility

Or responsibdity 1s 10 express ar opinon on the Company's internal financiad controls over firancial reporiing
basad on our audit. We conducted our audil In accordance with the Guidance Note on Audil of Infernal Fmancial
Cantrals over Faancial Reporting (the 'Guidance Note'] and the Standards on Auddting, issued by 1CAl and
desmed io be prescribed under Seclion 143{ 19} of the Companizs Act, 2013, 1o the extent zpplicable to an audd of
internal financlal confrols, both applicable o an awdit of intemal Firancial Controds and. both igsued by tha
Inatitute of Chamered Accouintants of India. Those Standards and the Guldance Note recpubne thel we comgply with
athleal reguiremants and plan and perform the audi in oblain reasonabde aseurance aboul whether adequats
internal financial controls cver fnancial reparting wess estabished and mamlained and if swch controls cperated
efectively inall matarial respacts.

Owir aadit mwolvas parforming procedures 1o obtain awdit evidance about the adequacy of the intarnal linancial
conirols system aver financial reporing and their oparaling effectivenaess. Qur audit of intermal financial controls
ower financial reparting inciuded nbiarsing an understanding of interral Inancial conirobs over inancia reporing,
assessig the nsk that a8 materal weakness exists, and tesfing and evaluating ihe desgn and ogperating
affectivansss of mlerna! conlnol based on the assessed risk, The procedures selected depend an the auditors’
judgmeant, including the azseszment of the risks of material misstalement of the financial statements, whathar due
fey Fraungl G @rror
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Wi balleve that the audit evidence Wwe have obMained is sufficient and appropeate 1o provide a basis for our
awdit cpinian on the Company's internal financial controls system over financial rmporting.

Meaning of Internal Financial Controls over Financial Reporting

A company's internal financlal control over financla! reporting 15 a8 process designed to provide reasonable
assuranca regarding the reliakiity of financlal reporting and the preparation of inanclal staterments for extarmal
puf poses |h aceordance with gonerally aocepled acoounting principhes. A campany's iInlamal fmancRl conlns) over
financal rmepording msludes those polcies and procoduras thal (1) perzin 19 the mainlenance of records thal, In
reasonable detal, accurately and fairly reflect the transactions and dispoesitions of the assels of the Company: (2]
provade reasonable assurance thal ransactions are recorded as necessary o permil preparation of financial
sllaments in aceonkance wilk D:Eﬂ&l‘ﬂ“:r accapled apcounting precples. and Rl receapts and axpand|uras of thix
Company ane baing made only in atoordance wilh authosizations of tha Manageman! and deaciors af thi
Company; and (3} provide reasonable assurance regarding prevenfion or mely delection of unauthorized
acqussition, use. or disposilion of the Company’s assets thal could have a matarial effect on the financial
slalamants,

Inherent Limitations of Internal Financial Controls Over Financial Reporting

Becauss of the inferant limitations of internal financial controts over inancial reponting, includesg the possibility of
callishon ar improger management cvarride of conlrals, materal msskalements does (o Bror of irawd Mgy oscur
and not be detected, Also, projections of any evakaation of tha mtemal financial contrals over financial reporting to
future perods are subject to the risk that the intemal finencial control ovar financial reporting may bacoma
inadecquale bacauss of changes In conditiors, or that e degres of complliance with the polickes ar procedures

rray datanooals,

Opinlan

Agconding o the information and explanaion given bo s, ihe Company has nol establisted i intemal linancial
canird cvesr Tiesancial repading on crtera Bassd on ar considaning the essential componants of inlarmal conkmol
slated in the Guidance Mote on Audit of Intermal Fimanctal Sonleols Over Financial Reporting issued by tha [nstitute
of Charered Accountants of India as the Company doss not have any slgnificant aparatons which would nesd it to
aatablish such an eiaborale framewark. Therelede, n aur apinion, overall conlfols exercised by sanior
rramnsgement ovar Anancssl reporling ang adequate,
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